To get into ECB for a traineeship program:

First you need to bear in mind that there are several DGs (directorates general) which, with a certain degree of freedom, carry out different types of selection processes.
Job offers can be found here https://talent.ecb.europa.eu/careers/SearchJobs and are constantly updated throughout the year; at the bottom there is an explanation of how the selection process works in practice for each specific position.
Traineeships usually start with a contract of up to 6 (or fewer) months, renewable up to one year. You are paid a grant of 1,170 euro per month and accommodation in Frankfurt is provided by the ECB.
Once you select a traineeship suitable for your CV—the more relevant your university and career experience is to the job description, the higher the chances—fill the ECB form. No imported CV is shown in the application, so pay attention to this part as it is your entire presentation: motivation in the cover letter plays a crucial role, as hundreds apply to every campaign. Many candidates send at least 10–15 applications to secure one place.
After this you might be rejected, wait-listed, or moved to the following stage.
To assess what to study for the interview, a good choice is a mix of what’s on the ECB site concerning the role you are applying for and the syllabus of relevant exams you already took.
The interview, which is the final stage of every campaign, is held via Teams and consists of 3 macro areas: behavioural, motivation and technical. For the first two, good examples can be found on Wall Street Oasis or similar sources, as they ask the same questions in the whole financial industry. To prepare for third, the technical, really depends on the position you are applying for. 








